INTRODUCTION
Northcross Christian School is a dynamic and vibrant, double-streamed primary school. We are
committed to delivering quality education within a caring, nurturing and supportive Christian
environment. We partner with parents to train and equip students in their lifelong journey of
learning. The school integrates biblical values and principles into the curriculum. We are a ministry
of Ryde Baptist Church and a member of Christian Schools Australia. The school is registered with
the NSW Education Standards Authority (NESA).
At Northcross, we believe that a positive school experience in the early years of education lays the
foundation for a child's learning. We recognise that each student learns differently. In response, we
provide effective, interactive and varied learning experiences in every classroom.
The staff plan, teach and assess the mandatory outcomes in all Key Learning Areas (KLA) including
English, Mathematics, Human Society in Its Environment, Science and Technology, Creative Arts and
Personal Development/Health & Physical Education.
The foundational teaching of literacy and numeracy skills in Kindergarten to Year Two provides a
strong platform for students to build upon as they progress through the Primary Years.
In Years Three and Four, numeracy and literacy are consolidated so that the basic skills of reading,
writing, spelling and Mathematics form a solid foundation for future learning. During these years,
students progress from concrete operational learning to deep learning that involves abstract
thoughts and concepts. The ability of teachers to differentiate for a wide range of learning styles
and developmental stages at this level is important.
At Northcross, Years Five and Six form our Middle School. Middle prepares them for the transition
to secondary school by developing each child's leadership skills and responsibility for learning. We
focus on individual needs by engaging students through multiple intelligences and higher-order
thinking skills to foster exciting learning. Integrated in Middle School is a strong pastoral care
program including peer support and community outreach. This ensures every student is personally
cared for and supported through this transitional time of life.
We also have Learning Support programs offering enrichment, literacy and numeracy support and
EAL/D. Extracurricular opportunities are provided in music, orchestra, band, choirs, dance,
numerous sporting events, environment club, camps, coding club, chess, debating and public
speaking.
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MESSAGE FROM THE PRINCIPAL
All schools around the globe would attest that 2020 held unprecedented challenges in managing the
safety and education of students and staff. From the very first day of the school year, we were
impacted by COVID-19. Initially, our concerns focused on families returning from travel overseas and
on students who had specific sets of symptoms. This progressed to the cancellation of many school
events and, for a time, most students learning from home through our online education provision.
To say that the impact of COVID-19 shaped 2020 would be a fair statement. However, it did not
change the vision of Northcross Christian School, which is to shape lives that will change our world.
This remained the core of our work here and was expressed through exemplary and flexible
approaches to learning and quality pastoral care.
A significant time for the Northcross community was farewelling our Principal, Mr Peter Bosker in
April 2020. His strong leadership, godly management and engagement with staff, students and
parents have all been missed since he has finished his time at Northcross. Replacing Mr Bosker as
Interim Principal was Mr Gary Brummell, an experienced and thoroughly capable educator who ably
led Northcross through this time of uncertainty. The Senior Executive, comprised of Mr Brummell,
Mrs Alison Drobnak and Mrs Sheree Griffin worked extremely hard to ensure that educational
offerings, care of staff and students and the smooth running of the school remained at the highest
level. Northcross staff went above and beyond during this challenging time.
Given the climate of 2020, it is excellent to note the progress that was made implementing the
Strategic Plan (available on the website). The following initiatives/refinements were made:
• Upskilling of staff in the area of online and flexible learning
• Report format modified to meet 2020 needs
• Refinement of the Kindergarten Enrolment Procedures, including more thorough interface
between Ryde Baptist Church and Northcross Christian School. Furthermore, the
collaborative planning process for students with disability was refined
• Implementation of systems to support the school to run efficiently, particularly at year start
and end
• Key staff training in Sounds Write as the K-2 literacy program, to replace Spalding in 2021
• Budgets managed effectively throughout an unstable time, with families offered fee relief
due to COVID-19.
As we reflect on the year that was, we recognise that Northcross has weathered the impact of
COVID-19 as well as could be expected. Students learned, played, were supported and well cared
for. Staff developed professionally, worked effectively as a (sometimes remote) team and engaged
in genuine fellowship with another. Although difficult because of restrictions, we were able to
engage with parents in new and different ways. As we look forward to the challenges and joys of
2021, we are excited that we will celebrate 40 years of quality Christian education in Ryde.

PARENTS AND FRIENDS ASSOCIATION
The P&F (Parents and Friends of Northcross) is a committee made up of parents of existing
Northcross students who represent and serve the Northcross Community. Our aim is to make a
positive contribution to the school in various ways. Northcross Christian School embraces and
promotes a philosophy where parents and school both work in partnership together to nurture and
equip all our students.
The P&F Executive currently consists of a President, two Vice Presidents, Treasurer, Secretary,
Parent Representative to the School Board, the Canteen Convenor and a General Member. In
addition, the P&F liaises with various sub-committees, such as the Hospitality Committee and
Gardening Committee.
Unlike in previous years, 2020 was impacted by COVID-19 and therefore many of the usual activities
undertaken by the P&F were not able to proceed. Despite these challenges, the following activities
were able to be performed:
•
•
•
•
•
•
•
•
•
•
•
•

Hosting and preparing gift packs for the Tea and Tissues morning tea for Kindy's first day
Encouraging parents to volunteer as Class Parent Representatives at TIPs night
Explaining PAL hours to new Kindergarten parents at TIPS night
Providing support to the school through the canteen, uniform shop, excursions and other
activities.
Serving as Class Parent Representatives and the primary contact points between the class
teacher and class parents.
Holding prayer meetings to pray for students, staff, parents and School Board.
Holding P&F meetings each term via Zoom with the school’s Senior Executive available to
respond to questions posed in advance.
Fundraising through outside school promotions e.g. The Athletes Foot, Entertainment
Books.
The effective running of the School Canteen
Representing the parent community at monthly Northcross Board meetings through the
positions of P&F President and Parent Rep to the Board.
Preparation of farewell gifts to departing staff and outgoing P&F members
Preparation of bibles as farewell gifts to Year 6 students.

In addition to the above, the School operates a Parent Activity Levy (PAL) system. Parents are asked
to volunteer their time to be involved in many and varied activities within the School (including
assistance in classroom reading, art classes and canteen duties). The P&F administers the rostering
of parents to some of these duties. Through the volunteering of time, parents are exempt from
paying a levy that is charged in addition to normal school fees.
In 2020, the P&F raised a total of $6,401.05 predominantly through the canteen.
Due to the lack of opportunities for fundraising and some unexpected operational costs for the
canteen during 2020, the P&F were unable to make a donation to Northcross. The only other costs
incurred involved farewell gifts to outgoing teachers ($746.64) and the provision of bibles to
departing Year 6 students ($1,024.50).

Despite being unable to fundraise during 2020, the parent community at Northcross remain a vital
part of the school. We are thankful to God for the hard work, support and generosity of the parent
body over continuous years which has been a blessing to the whole school.
On behalf of all parents, the P&F Executive would like to thank the School Board for their continued
dedication, the wonderful staff of Northcross and Ryde Baptist Church for the ongoing ministry of
the school.
We look forward to everyone's continued service at Northcross in years to come.

STUDENT LEADERSHIP TEAM

The Student Leadership Team includes School Captains, Vice Captains and House Leaders. Students
are elected by their peers and staff.
In 2020, Student Leaders responsibilities were significantly impacted by COVID-19 restrictions. Our
student leadership team showed great resilience and adaptability in a challenging environment.
Activities included:
• Running and participating in our weekly Zoom school assemblies
• House Leaders lead House Meetings and help lead the Swimming Carnival
• Organising sports equipment to be used at student breaks and Thursday sport
• Helping with gate duties and encouraged students to use hand sanitiser at carpark drop off.

NAPLAN TESTING
2018
Year 3
In 2018 in Literacy, 88% of year 3 students at Northcross scored in the top two bands (5 and 6)
compared with 53% in the State.
In Numeracy, 86% scored in the top two bands (5 and 6) compared with 45% in the State.
Year 5
In 2018 in Literacy, 67% of year 5 students at Northcross scored in the top two bands (7 and 8)
compared with 33% in the State.
In Numeracy, 84% scored in the top two bands (7 and 8) compared with 33% in the State.
2019
Year 3
In 2019 in Literacy, 88% of year 3 students at Northcross scored in the top two bands (5 and 6)
compared with 51% in the State.
In Numeracy, 77% scored in the top two bands (5 and 6) compared with 39% in the State.
Year 5
In 2019 in Literacy, 77% of year 5 students at Northcross scored in the top two bands (7 and 8)
compared with 33% in the State.
In Numeracy, 85% scored in the top two bands (7 and 8) compared with 30% in the State.
2020
In 2020, NAPLAN was cancelled due to the COVID-19 pandemic. Therefore, the Year 3 and Year 5
students did not sit the tests, nor did they receive results.

TEACHING STAFF AT THE SCHOOL
Northcross employs teaching staff who are committed Christians and accept the school’s Statement
of Faith. All staff teach from a biblical worldview across the curriculum.
In 2020, the school employed 45 staff members with 27 teaching staff, full-time and part time. The
school retained 86.96% of the full-time and part-time teaching and administration staff from the
previous school year.
Each of the teaching staff at Northcross have teacher qualifications from a higher education
institution within Australia, as well as formal teacher education qualifications. There are no teachers
employed lacking formal teacher qualifications (category ii and iii). The school aims to provide staff
and students with support through teacher aides and support staff. Small group, one on one or in
class support is offered to students who require additional, specialised instruction in EAL, Literacy
and Numeracy as well as students with Additional Needs. An Enrichment program extends students
who excel in various KLAs.
Staff were provided with some opportunities to improve teaching practice through professional
development throughout 2020. As a whole school, the teaching staff were developed in the
following areas – Mathematics, using data to plan reading instruction, PDHPE, Learning Support
(students with sensory needs) and ILT (See Saw, Zoom, Active Inspire). Furthermore, briefings to
upskill and update staff on policies were undertaken in the following areas: remote learning (OEP),
child protection, teacher accreditation, excursions and other compliance matters.

In order to meet the specific professional development needs, staff attended the following:
Curriculum/Learning
Wellbeing/Learning Support Operational
• Accelerated Reader
• NCCD support and
• Reportable Conduct
workshop
moderation sessions
and workplace
investigations training
• Learning from home
• School Counsellors and
conversations
the NCCD
• School governance
• Financial Acumen
• Sounds-Write (phonics
• Supporting struggling
program)
readers training
• SMH Schools Summit
• Talk For Writing
• Peer support training
• Attendance
• Teaching number
• Child protection
Requirements for
Schools
sense
legislation updates
• Crossing Professional
• Creating a Digital Tech
• Understanding the
Boundaries webinar
Scope & Sequence
NSW child safe
Webinar
standards webinar
• Middle Leaders course
• A text-based approach
• Assessment and
• Copyright for
to teaching phonics
treatment of reading
Education - Online
difficulties
• Teaching primary
Workshop
students to be active &
• K-12 Wellbeing
• ICT Leaders course
informed citizens
webinar: Supporting
• Mentoring
student wellbeing
• Phonemic Awareness
when learning from
Workshop
home
• LawSense School
Counsellors Law
update: Navigating
Informed Consent &
Confidentiality and
Adjusting for COVID-19
Impacts
• LawSense School
Counsellors Law
update: Exploring Best
Practice Note-Taking
and Record Keeping
• Teaching students
with ASD

STUDENT POPULATION OF THE SCHOOL
The total student population of the school in 2020 was 361, with 178 girls and 183 boys in
Kindergarten to Year 6. These numbers allow for any students moving in or out of the school
throughout the year. The students are predominantly from the Ryde area and represent a mix of
diverse cultural backgrounds. The students are encouraged to value the differences from within the
community and to work harmoniously as a community.
The average student attendance was 96.4% school days, with absences largely being accounted for
by approved leave or student illness.
Year
Kindergarten
Year 1
Year 2

Attendance
96.2%
96.1%
96.7%

Year
Year 3
Year 4

Attendance
96.8%
96.3%

Year
Year 5
Year 6

Attendance
96.5%
96.0%

SCHOOL POLICIES
Enrolment Policy for Northcross Christian School
Rationale
The enrolment policy we adopt to assist our determination of families who become part of our school
community, reflects our attitude toward the role of Christian Schooling generally, as well as the type
of educational community we wish to develop for our students. To maintain our strong Christian
Ethos, it is vital that we at all times ensure that those coming into our school are fully supportive, if
not actively pursuing the same attitudes, values and relationship with our Lord and God. As a school
we believe that our primary ministry is towards those who acknowledge Jesus as Lord in their lives,
and are active members of their respective congregations. We also believe that where space permits
there is a role for our school to encourage parents who are yet to make that commitment to Christ.
These families must understand and be able to sign an acknowledgement of our school’s philosophy
and statement of faith before enrolment can proceed.
Aims
•
•

To provide an efficient process of enrolment that satisfies the needs of both families and
the school.
The School Board has ultimate authority for the enrolments of students at Northcross,
and has delegated to the Principal the authority to enrol students in accordance with the
school’s enrolment policy.

Implementation
•
Each family will be considered on an individual basis, with the Principal and in some cases
the School Board, carefully assessing whether enrolment of a child in the school is in the
best interests of the child, their family, as well as the school.
•
To be enrolled in Kindergarten, students must turn 5 on or before April 30 of the year in
which they start school to be accepted for enrolment. This age level would flow across the
ensuing year levels E.g. turn 6 on or before April 30 for Year One and so on. Exceptions to
this age limit will be determined at the discretion of the Principal.

•
•
•
•

Every student’s application will be considered independently of other student’s enrolled
in the school.
The decision to enrol a student will be considered in light of the impact the student may
have on the particular cohort in which they would be enrolled and the mix of students
within that grade/class.
Families in Categories One and Two (see below) will generally be considered suitable and
interviewed by the Principal alone.
When families in Category Three (see below) are being considered, the Principal will
review the application with one other member of the Board before interviewing the
family. The interview will be conducted in such a way as to determine the family’s
understanding of and commitment to the Christian ethos of Northcross. The results of the
interview will be reviewed with the same Board member. Should both the Principal and
other Board member agree, enrolment will be offered. Where there is a difference of
opinion the matter will be referred to the whole Board at their next meeting for
discussion.

In offering enrolment, the following priority order will be used as a guide:
Category One
•
Siblings of Northcross students
•
Children of Ryde Baptist Church families who are active in the life of the church
•
Children of Northcross staff
Category Two
•
Children from families with at least one parent having an active involvement in a Christian
Church. (With a pastor’s reference)
•
Children transferring from other Christian schools (preference is only given if application
is received 1 term prior to commencement)
Category Three
•
Children from Christian families professing Christ but not attending church
•
Children from non-Christian families
Enrolments of Students with Disability
Northcross will:
•
Take reasonable steps to ensure that prospective students with disability are able to apply
for enrolment on the same basis as any other student without experiencing
discrimination.
•
Consult the parents of the prospective student about whether their child’s disability
affects the child’s ability to apply for enrolment and in light of that consultation, decide
whether it is necessary to make an adjustment to ensure that the child is able to apply for
enrolment on the same basis as any other child.
•
Engage in a collaborative process with the parents (and, if suitable, the child) to determine
if Northcross is the most appropriate schooling option for the child based on the
adjustments required and the School’s ability to provide them.
•
Before Northcross makes an adjustment for a prospective student, Northcross will consult
the child and/or the child’s parents about:
o Whether the adjustment is reasonable;
o Whether the adjustment would avoid discrimination in the child’s application for
enrolment; and

o Whether there is any other reasonable adjustment that would be less disruptive
and/or intrusive, but no less beneficial for the child.
Conditions of Enrolment
•
The list of conditions of enrolment at Northcross can be found in Appendix One.
•
Ongoing enrolment is conditional on families adhering to the list of conditions in Appendix
One.
Class Composition
The maximum number of students entered into each K-6 class will not generally exceed 26. However
special consideration may be given:
•
When siblings are seeking a place and the rest of their family has been catered for
•
At the discretion of the Board to meet the need of a specific situation
For educational reasons we seek to balance gender in each year level.
Waiting Pool
Where there is not a vacancy a student can be added to the waiting pool. The waiting pool order is
not deemed to be a set, predetermined waiting list.
Enrolment of Overseas Students
After 2014 Northcross will not enrol students from overseas in accordance with guidelines and
requirements of Education Services for Overseas Students Act (2000).
Appendix 1
NORTHCROSS CHRISTIAN SCHOOL
Conditions of Enrolment
1.

I agree to allow the child to share fully in the life and programme of the school, including the
Christian devotional activities and doctrinal lessons. This also includes camps and excursions
as well as ensuring the student is regular in attendance.

2.

I will support the aims of the school and order our life and home so that the child will be given
every opportunity to grow in Christ.

3.

I acknowledge that, as the school is a Christian community, conduct and attitudes based on
Christian values are the foundation of relationships within the community.

4.

I agree that all communication between students, parents, visitors and staff members should
be conducted in a courteous and respectful manner as befits a Christian community.

5.

I undertake to provide the child with the correct uniform as specified by the school, and to
ensure that the child is always sent to school neatly and modestly dressed in the required
uniform.

6.

I accept the right of the school to employ such discipline as it deems wise and beneficial for
the child and agree to uphold in every way possible the school’s authority and right to
administer discipline in accordance with the policies of the school.

7.

I agree to provide the school with relevant, current information (medical, physical, learning
or psychological needs) about the student for the period of enrolment at the school. This
includes any changes to the student's medical condition. I also agree to provide the school
with up to date medical action plans and prescribed medication as outlined in the action plan.
This includes providing an up to date EpiPen as outlined in the action plan.

8.

I agree to pay all medical and ambulance expenses incurred on behalf of the student.

9.

I give permission for the chaplain or school counsellor to support my child if a wellbeing issue
arises. Parents will usually be notified if this has occurred.

10.

I give permission for the Northcross Staff to sensitively share information about my child’s
wellbeing with ROOSH Staff to ensure the best care of my child between both organisations.

11.

I give permission, where appropriate, for the school counsellor to disclose to relevant staff
any disclosed information which may put the student/other students or teachers at risk.

12.

I agree to support, and uphold, the ethos and policies of the school.

13.

I understand that the school requires parents and others to comply with school security and
safety procedures.

14.

I give permission for the school to take and use photographs of my child for school purposes.

15.

I agree to support and uphold the school. That includes respecting the privacy of community
members as well as maintaining appropriate confidentiality (including participation in social
media platforms).

16.

I understand the school requires parents to be actively involved through attendance at
parent-teacher interviews, parent information evenings and P&F activities.

17.

I confirm all the information I have provided is accurate and I will provide the school with new
amended information as required.

18.

I agree to pay all fees as and when they fall due. I understand that, by agreeing ‘jointly and
separately’ to pay all fees and charges, both of us are responsible to pay such fees and
charges.

19.

I agree to give at least one term’s notice of termination of enrolment in writing. If this notice
is not given, I agree to pay the full fees for the following term, in addition to any other fees
due, within 28 days of the termination of enrolment.

20.

If an account for fees and /or charges is not paid in full by the end of the term in which they
are due, the student’s enrolment may be suspended and the school may subsequently
without further notice refuse entry to the student or terminate the student’s enrolment.

21.

I understand that no remission of fees, either in whole or in part, will be made if the student
is absent due to illness, leave or suspension, or if the education provided by the school is
delivered, in part or whole, by online or remote learning.

22.

I agree to provide, where appropriate, up to date Court Orders e.g. parenting orders, AVO's.

23.

I understand that requests for leave from school activities, including academic and cocurricular programmes, and for early departure at the end of a term and /or late return from
breaks are considered only in the most extreme cases. Such requests must be in writing to the
Principal using the prescribed documentation.

24.

I understand the school may suspend or terminate enrolment at its discretion for failure to
comply with any of these conditions or other serious breaches of the school’s rules and
regulations.

25.

I note that the student has been enrolled at the school in the name indicated on the
Application for Enrolment which is identical with the name on the student’s Birth Certificate.
I understand that the school will only change the name on its records upon receipt of a court
order or other statutory document authorising this.

26.

I understand that if only one Parent / Guardian has included their signature, then this Parent
/ Guardian accepts sole responsibility for all fees, policies and consents.

27.

I agree that the school may change these Conditions provided it gives us at least two terms’
notice and that the new Conditions take effect from the beginning of a calendar year.

Summary of Safe and Supportive Environment Policies
Our school has a number of policies in place to ensure student welfare and a supportive environment
for the children. Our desire is to make the school a safe, caring and nurturing place to be. These
policies include Workplace Health and Safety and First Aid, Child Protection and Mandatory Reporting
Policies, Supervision, Evacuation and Lockdown Policies. A number of these policies were broadened
to cover the requirements as outlined by the NSW Health Department and Department of Education
for COVID safety and response. A number of provisions were incorporated into these policies to
ensure the safe and effective use of technology by students and staff when engaging in remote
learning.
These policies and procedures continue to be updated in line with legal and regulatory changes and
can be accessed from the Office.
Northcross provides a Chaplaincy program with the funding it receives as part of the National Schools
Chaplaincy Program. The Chaplain is available to cater for the pastoral needs of the school
community.
Management of Non-attendance
Northcross is committed to ensuring every child has the opportunity to learn. In partnership with
our parent community, it is our expectation that students attend school and participate in learning
and activities that support their growth and development.
The following procedures are used to manage student non-attendance:
•
Attendance is taken at the commencement of every day;
•
Parents must notify the school if their child is going to be absent from school, email or the
School App on the morning of the absence with an explanation;
•
Unexplained absences are followed up via SMS by the school on the day of absence;
•
Parents may be called to meet with the Principal to discuss ongoing concerns as a result
of habitual student absences.

•

Certificates of Exemption Leave and Attendance/Enrolment are granted by the Principal
when the applicant has clearly demonstrated that the exemption is in the student’s best
interests and when, where appropriate, other alternatives have been explored.

Summary of Anti-Bullying Policy
One of the most prominent characteristics of a Christian School must be its commitment to
maintaining a safe and inclusive context for all students. All members of the school community are
entitled to feel and to be safe while in the school or participating in any school related events.
Harassment, victimisation and bullying are unacceptable behaviours at Northcross. Any student
experiencing harassment, victimisation or bullying can expect to be treated seriously when
reporting an incident. Any student found responsible for repeated or intentional acts of
harassment, victimisation or bullying will be disciplined according to the Northcross Discipline and
Pastoral Care Policy, as deemed appropriate by the Principal or their delegate.
Summary of Discipline and Pastoral Care Policy
At Northcross, we believe that children thrive on encouragement and praise. The teachers endeavour
to provide an environment which recognises and values the positive efforts and attitudes of the
children. A number of methods are used to reinforce the positive attitude of the children in the school
including verbal words of encouragement, achievement certificates, house points and sharing of
excellent work samples with other students.
Where there are situations which need correction and intervention, the classroom teacher will follow
the school’s procedure to maintain the correct behaviour and positive attitudes.
Communication between the teaching staff and the parents about the child’s behaviour, attitude and
work ethic ensures that the child is surrounded with consistent values and standards both in the
home and at school.
Northcross Christian School prohibits corporal punishment as a means of disciplining a student.
Northcross Christian School does not explicitly or implicitly sanction the administering of corporal
punishment by non-school persons, including parents, to enforce discipline at the school.
Summary of Complaints and Grievances Resolution Policy
From time to time a parent may have concerns over their child’s relationship with another student
or teacher, as well as concerns in relation to other aspects of their child’s education. Should a parent
wish to address this we would want them to follow the appropriate grievance process. In general
terms, this procedure means that initial contact is with the teacher involved, and if required, then to
the relevant Executive Staff Member, Deputy Principal or Principal and ultimately the School Board.
There were no changes to Anti-Bullying, Discipline and Pastoral Care and Complaints Policies
since the previous report.
The Enrolment and Management of Non-Attendance policies were reviewed during the year
and updated accordingly.
All the above policies are available on the school website or a paper copy can be obtained at
the School Office.

SCHOOL DETERMINED IMPROVEMENT TARGETS
During 2021, the key priorities include;
•
Establishing a smooth transition of the new Principal into her role
•
Roll out of Sounds Write to K-2
•
Consolidation of the Semesterly report format introduced during 2019
•
Reintroduction of events and processes that were cancelled/ceased due to COVID-19
•
Celebration of the Northcross 40th anniversary of providing quality Christian education in
the Ryde area
•
Completion of the site master plan
•
Various improvements to the site to ensure safety and provision of play/learning
equipment for students
•
Staff to be trained in Universal Design for Learning Principles
•
Staff to be trained in evidence-based behavioural supports
•
Completion of the Australian Early Development Census and Nationally Consistent
Collection of Data for students with disability
•
Review of all extra-curricular activities
•
Review of the Middle School model.
Alongside these priorities, we recognise that the core business of Northcross Christian School is to
ensure that students have an excellent Christian education that meets the need of the whole child.
This will be carried forward into 2021, and reflection, adjustment and progress is part of the overall
mission to work in partnership with parents to shape lives that will change the world.

PROMOTING RESPECT AND RESPONSIBILITY
At all times Northcross Christian School aims to promote respect and dignity amongst all members
of the school community. Through daily devotions and interactions our students are reminded of
their individuality and uniqueness and are encouraged to demonstrate an attitude of understanding
and respect to each person – child, teacher and adult – demonstrating acceptance and tolerance of
those who are different to themselves.
In our daily discussions and interaction, staff reaffirm the Values for Australian Schools from a
biblical perspective. During Zoom assemblies, the values were also reinforced in the context of a
whole school approach. The Peer Support Program is an opportunity for student leaders to
promote a unified approach to promoting respect and responsibility from all members of the school
community. Our aim is to raise future generations that will make valuable contributions to the
society in which they work and live. In addition, we have implemented a ‘growth mindset’ approach
in order to equip students when confronted with challenging situations in order to help them in
their journey of life-long learning.

SUMMARY OF PARENT, TEACHER & STUDENT SATISFACTION
All parents and staff were encouraged to respond to satisfaction surveys about different aspects
of life at Northcross. A selection of students were surveyed. Please see results below.
Parents:
In general, Northcross is meeting and exceeding expectations from parents. It is a great
encouragement that our culture and our people are valued highly by our parents. The
overwhelming content of positive comments from parents are about the way teaching and values
education is firmly planted in God and a biblical worldview. Parents also made positive comments
about Northcross staff and the way they work hard for the benefit of students. When concerns
were expressed, they focused on whether or not Northcross is providing a well-rounded education
for all students. However, parents expressed opposing views on a variety of topics, for example,
some parents felt that there is too much of an academic focus while another set felt that there was
not enough challenge. There were some comments about lack of staff training/experience working
with students with diverse needs. There were some comments about lack of response to bullying
complaints.
Staff:
Staff described the school as a living Christ-centred community and note that the staff are
collaborative and collegial. In general, they feel well cared for by the supports provided. Culture is
seen as positive and vital in maintaining the values they hold dear. Site concerns continue to be
expressed, as were the impacts of COVID-19 on their ability to connect with one another and with
parents. Some concerns were expressed around the parental focus on academic results.

Students:
A sample of students who were in Years 2-5 during 2020 were asked to rate their experiences at
Northcross in a number of criteria areas. Most of the feedback was positive, and students were given
the opportunity to share their opinion freely in an open-comment section. The data is listed below.
Plans are underway to design and roll out a wellbeing survey for students that specifically targets
their experiences and needs in the wellbeing sphere.

Learning
My school gives me opportunities to do
interesting things
My teachers motivate me to learn
My teachers include learning about God during
lessons like Science, Art, PDHPE
My teachers give me useful feedback about my
school work
My teachers expects me to do my best
0
I don't agree with this

10

I don't know

20
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40

I agree a little bit

50

60

70

80

I agree completely

Wellbeing
I get to learn about God during Devotions and
Assemblies
I like being at school
I feel safe at school
Student behaviour is managed well
I can talk to my teachers about my concerns
My teachers care about how I am feeling
Teachers treat students fairly
0
All of the time

Mostly
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Buildings and Playgrounds
My classroom is a nice place to be

My school looks neat and tidy

My school has enough places for me to play
0
I don't agree with this
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I agree a little bit
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I agree with this completely

Feedback

My school takes students' opinions seriously

My school looks for ways to improve
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I don't know
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FINANCIAL INFORMATION
A summary of the sources of the School’s income and expenditure for 2020 is shown below.

Northcross Income 2020
2%

44%

41%

Fees and Private Income
State Recurrent Grants
Commonwealth Recurrent Grants

13%

Other Capital Income

Northcross Expenditure 2020
3%
29%

Salaries, Allowances and Related
Expenses
68%

Non-salary Expenses
Capital Expenditure

